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HSE-PRO-008 RESPIRATORY PROTECTIVE EQUIPMENT
1.0 PURPOSE
1.1 The purpose of this document is to outline Mid West Ports Authority’s (MWPA) respiratory protection requirements.

1.2 The Occupational Health and Safety Regulations 1996 and the Mines Safety and Inspection Regulations 1995 require that where respiratory protective equipment (RPE) is required, it is used and maintained in accordance with AS/NZS 1715:2009 Selection, use and maintenance of respiratory equipment.
1.3 Facial hair is a significant factor in ensuring the correct fit and therefore effectiveness of respiratory protective equipment (RPE).  A condition of employment for personnel who are required to wear RPE as part of their role is to be clean shaven as defined by AS/NZS 1715:2009 and to remove any facial jewellery that may interfere with the sealing of RPE.
2.0 RESPONSIBILITIES
2.1 HSEQ Manager is the Respiratory Protection Program Administrator (as defined in AS/NZS 1715) and the Surface Ventilation Officer (as defined under the Mines Safety and Inspection Act 1994).  The HSEQ Manager will ensure arrangements are in place for the provision of RPE, training, fit testing and health surveillance.
2.2 Managers and Supervisors must ensure that employees and contractors comply with the requirements of this procedure and that:

· appropriate respiratory protection equipment is available

· appropriate facilities are available for storage

· personnel are trained to fit, use and maintain respiratory protection equipment

· personnel have had an annual quantitative fit test performed and have passed the required fit factor

· training, fitting and maintenance records are maintained.

2.3 HR Manager and Manager to ensure that:
· as part of recruitment, candidates likely to be required to wear RPE are informed of the requirement to be clean shaven as per AS/NZS 1715:2009 and to remove any facial jewellery that may interfere with the sealing of RPE;
· pre-employment medicals consider RPE if relevant;

3.0 SELECTION AND USE OF RPE
3.1 RPE supplied by MWPA is to comply with AS/NZS 1716 Respiratory protective devices.  The type of RPE provided is to take into account contamination factors, operator factors (eg. comfort, vision and communication), task factors (eg. mobility) and maintenance requirements.

3.2 Non-disposable RPE is to be personal issue and should not be used by other personnel.  The workers name should be marked on the RPE for easy identification.
3.3 RPE must be worn in accordance with the manufacturer’s instructions.

3.4 RPE must be stored to prevent contamination, damage, and deterioration.  For example, never store a chemical mask out in the open where chemicals are used as the filter will absorb vapours, don’t store dust masks in a dusty environment.

3.5 If filters/canisters are used, always check they are the correct type for the use and the use by date.  Filters that are to be re-used must be marked with the date of issue.  If out of date, dispose of immediately.

4.0 FACIAL FIT TESTING
4.1 A self-check to test for proper sealing should be conducted by individuals each time RPE is used.

4.2 The following factors can affect fit and seal of respiratory protection:
	· facial hair
	· facial scars

	· facial jewellery
	· personal protective equipment

	· the shape of the wearers face
	· facial bone structure.

	· the incorrect respirator size
	


4.3 For RPE to be effective there must be an acceptable fit between the wearer and the respiratory protective device.  There are two types of fit testing methods: a quantitative fit test and a qualitative fit test.  The preferred method to be used by MWPA is the quantitative method eg. a TSI Portacount.  Several different styles of RPE may need to be trialled as part of the fit testing process before a suitable fit is achieved.

4.4 A fit test record form is to be completed during the fit test including information on passed tests and failed tests. The fit test assessor and individual should sign off on the record. For employees a record of the fit test is to be recorded in STEMS.
5.0 SUPPLIED AIR RESPIRATOR

5.1 A supplied air respirator is required for abrasive blasting work conducted by MWPA’s maintenance workshop.
5.2 The quality of supplied air respirators is to be checked on a six monthly basis (or if used less frequently, prior to use) to ensure that it complies with AS/NZS 17:15:209.
· -
5.3 Records must be kept of:

· maintenance of the respirator and compressor

· date and result of each test conducted on the respirator

· name and address of the person who conducted each test

· the volume of air, odour, volume of oxygen, carbon monoxide, carbon dioxide, oil and water in the sample and the temperature of the sample.

5.4 These inspections have been scheduled into MEX and are overseen by the MWPA Maintenance Planner.
6.0 FACIAL HAIR
6.1 Facial hair can affect the sealing surface of the respirator, preventing a good seal. This creates a reduction in pressure which may lead to leakage of the respirator allowing the contaminant to enter the breathing zone.
6.2 It is a requirement of MWPA that where an individual’s role requires them to wear RPE, facial hair must comply with the requirements outlined in AS/NZS 1715 if this is required to pass the facial fit test.

7.0 TRAINING
7.1 MWPA will provide respiratory protection training for those staff required to wear RPE.  The training will be specific to the requirements of the individual work areas and occupations which must include correct fitting of respirators, correct removal of respirators, specific atmospheric hazards and contaminants, and the potential associated health effects with the contaminants faced at the MWPA.

8.0 MAINTENANCE OF RPE
8.1 RPE (except disposable masks) is designed and tested as a system to ensure that the equipment provides acceptable protection. Accordingly RPE systems must be purchased and maintained as a complete unit; mixing and matching of components such as filters and face pieces and substitution of components is not acceptable unless the system has been tested as a whole unit and complies with AS/NZS 1716.

8.2 Maintenance is to be carried out in accordance with the manufacturer’s instructions, including cleaning and disinfecting of equipment, inspection, repair and replacement and storage and disposal.
9.0 MEDICAL ASSESSMENT

9.1 AS/NZS 1715:2009 section 6.1 specifies certain medical conditions which may preclude the use of RPE unless for an emergency purpose.  These can include asthma and facial characteristics such as scars, very prominent cheekbones, a misshapen nose or lack of teeth or dentures.  Where a role requires the routine use of RPE, individuals are to be assessed as part of the pre-employment medical for their suitability for wearing RPE.

10.0 EVALUATION AND AUDIT
10.1 This procedure will be included for annual audit in the HSEQ Compliance Audit Schedule as required by AS1715.  A copy of audit findings are to be provided to the Surface Ventilation Officer -and/or HSEQ Manager to enable a copy to be placed in the Ventilation Log Book.
11.0 REFERENCES
AS/NZS 1715:2009 Selection, use and maintenance of respiratory protection equipment
AS/NZS 1716:2012 Respiratory protection devices
WA Mines Safety and Inspection Act 1994
WA Occupational Health and Safety Act 1984
12.0 ADMINISTRATION

Custodian:
HSEQ Manager
Approved:
Peter Klein


Chief Executive Officer
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